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Gender Equality in Education Snapshot (GES) 
Dialogue Tool 
 

 
 
Introduction  
 
The Gender Equality in Education Snapshot Dialogue Tool is part of the Gender Equality in 
Education Snapshot Toolkit. It is designed to facilitate a dialogue among education stakeholders 
at country level to discuss the status of gender equality in and through education in the country. 
The basis for the dialogue is the rapid assessment conducted through the GES Tool. Through this 
assessment countries can get an initial diagnosis of where they stand with regard to gender 
equality within and beyond their 
education system. The Country Dialogue 
allows to validate assessment findings, 
identify data gaps and give directions for 
further gender analysis. Its conclusions 
will be documented in a narrative report 
that will complement the assessment 
data, using the GES Narrative Report Template.  
 
The rapid assessment and country dialogue can be conducted at several instances during the 
education planning cycle: as the first step in an Education Sector Analysis (ESA), prior to a Joint 
Sector Review (JSR), during an Education Sector Plan (ESP) Mid-Term Review/Final Evaluation or 
within a grant application. The assessment outcomes can be used by Local Education Group 
members for their respective goals:  
 

● Government: inform education sector analysis and planning; inform the annual 
planning, policy & research agenda 

● Donors: help identify areas for funding support  
● NGOs: inform advocacy and awareness-raising  

 
The tool is written for a facilitator and is meant to be used in a Local Education Group meeting 
setting, or a similar participatory exercise. It contains a detailed meeting plan, as well as 
participatory exercises to read and interpret the data, identify information gaps and map available 
resources. The exercises and questions included in the tool are meant to be used in a flexible way 
and can be adapted according to local contexts.  

GES Toolkit  
 GES Tool: excel template 
 GES Guidance 
 GES Dialogue Tool 
 GES Narrative Report Template  
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Participants 

The involvement of a wide range of stakeholders is essential to obtaining a comprehensive view 
on gender equality in and through education. Meeting participants will primarily consist of Local 
Education Group members but can also include other relevant stakeholders. Ideally, they will 
include representatives from the following groups, represented in a gender-balanced way:  
 
✔ Ministry of Education at national and sub-national levels  
✔ Other government ministries that are concerned with gender issues at national and sub-

national levels (e.g. Gender, Health, Social Protection, …)  
✔ Multilateral and bilateral donors 
✔ International nongovernmental organizations (INGOs) 
✔ National nongovernmental organizations (NGOs), including women’s organizations 
✔ Teacher unions and other formalized groups within the education profession  
✔ Private sector  
✔ Academia  
✔ Local leaders and duty bearers 
✔ Community leaders 
✔ Religious organizations 
✔ Parents and caregivers 
✔ Students 
✔ Youth coalitions 
✔ Children, youth and adults with disabilities 
✔ Lesbian, gay, bisexual, transgender and queer community (LGBTQ)  

Ensuring a gender-responsive meeting 
 
When organizing the Country Dialogue, it is important to ensure that the meeting in itself is gender-
responsive. This includes reflecting closely on the composition of participants, choice of facilitators, 
venue, logistics, timing and communication of the event. Strive towards a diverse range of participants, 
including women and men, people from different organizations and in various positions, people with 
disabilities, people from various age groups, geographical areas, religious beliefs, etc. Factor in 
interpretation/translation requirements and costing. Ensure that the event is organized in such a way 
that women feel welcome and able to participate. This means - among other things - using gender-
sensitive language in the invitation, choosing a venue that women feel safe to travel to, choosing a 
timing that enables women and men to attend, etc. During the event, make sure that all participants get 
a chance to intervene and that their contributions are taken into account. For a complete checklist on 
organizing gender-responsive meetings, see UNESCO Gender in Education Network in Asia-Pacific 
(GENIA) Toolkit.  
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Meeting Plan 
 

Session Method Timing 

0. Introduction and presentations Plenary; icebreaker  10 minutes 

1. Presenting the assessment tool  Plenary; 
PowerPoint presentation  

15 minutes  

2. Interpreting the assessment results Plenary; Group work  60 minutes  

BREAK 

3. Identifying missing information  Mapping exercise  30 minutes  

4. Conclusion Plenary 10 minutes 

 

Starting the meeting 
 
Start the meeting by introducing its purpose, agenda and desired outcomes. Strive to establishing 
a safe and comfortable atmosphere, where every participant feels at ease to intervene. Ensure that 
all voices in the room are heard.  
 
The meeting objectives are:  
 

● Present rapid assessment results 
● Validate/contest assessment results 
● Identify missing information  
● Formulate priorities for further gender analysis  

 
The anticipated outcomes are:  

● Participants have a shared understanding of the status of gender equality in and beyond 
the education system 

● Participants agree on priority areas for further gender analysis  
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Session 1: Presenting the Gender Equality in Education 
Snapshot Tool (GES) 
 
During this session you will present the Gender Equality in Education Snapshot Tool (GES), its 
purpose, setup and implementation. Explain that the tool is designed to support countries to get 
an initial diagnosis of where the country stands in terms of gender equality in and through 
education. Emphasize that this rapid assessment is only a first step in a broader education sector 
gender analysis. Explain who has been involved in conducting the assessment and what the next 
steps will be. Project the tool on the screen and go through the six key areas of the assessment. 
Show which indicators have been selected and explain why. For detailed rationales about the 
selection of indicators, refer to the GES Guidance. Finally, indicate which data sources have been 
used.   
 

Session 2: Reading and interpreting the assessment results 
 
During this session you will read and 
interpret the assessment resultstogether 
with the participants. The purpose of this 
session is to share and validate the data, 
identify data that stand out and observe 
specific trends. It is not the purpose of this 
session to proceed to an in-depth analysis of the data. 
  
2.1 Summary results 
 
First, project the summary of the results on the screen. This is an example for Senegal:  
 

 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Education Opportunities

Gender Norms & Practices

Institutions Outside Education

Education Laws & Policies

Education System

Education Outcomes

Gender Equality in Education - Senegal

High Equality Medium Equality Low Equality No data

Materials 
 PowerPoint presentation with  

assessment results 
 Hand-outs with assessment results  
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Asks participants whether there is anything that catches their eye. Use the following questions to 
stimulate the discussion: 
 
✔ Does the country overall have strong or weak scores in gender equality? 
✔ In which key areas do we find mostly strong scores? 
✔ In which key areas do we find mostly weak scores? 

 

2.2  Results per area  
 
Secondly, present the data for each area 
separately. You can choose whether to 
do this in plenary or split up into small 
groups. Give each participant a hand-
out with the assessment results. Ask 
participants to reflect on the data and to 
identify trends. Use the questions below 
to help distinguish trends. Ask a note-
keeper to write down the observations that are made.  
 
      

1. Education Opportunities 
 
✔ Does the country mostly have strong, medium or weak scores in education 

opportunities?  
✔ At which education levels do we see gender parity/disparities?  
✔ At which education levels the disparities are the most outspoken?  
✔ Are the disparities in favor of boys or girls (below 1: in favor of boys, above 1: in favor 

of girls)?  
✔ For the learning outcomes, which subjects (reading, mathematics) show gender 

parity/disparities?  
✔ If geographically disaggregated data are available, which differences do we see 

according to the different geographical areas?  
 
 
 
 

Contesting data 
Throughout the meeting participants will get the chance 
to contest data, either because they are considered to 
be incorrect or because they are not up to date. Make a 
flipchart with the title ‘contested data’. Whenever data 
are contested, write them on the flipchart. Add a column 
for alternative data when available.  
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2. Gender Norms & Practices 
 
✔ Does the country mostly have strong, medium or weak scores in gender norms?  
✔ Which figure stands out? Is there anything that surprises you?  
✔ What does the gender parity index on adolescents’ engagement in household chores 

tell us? (Explain that a score above 1 indicates that girls spend more hours on 
household chores, a score below 1 means that boys spend more time on household 
chores. The closer the score is to 2, the bigger the disparity in favor of boys.)  

✔ How do the child marriage and early childbearing rates relate to rates from other 
countries? (Provide some rates from countries in the region and from other countries 
globally.)  

✔ Which geographical, ethnic, or socio-economic differences are not reflected in these 
figures? In which geographical areas do you think the figures will be very different 
from the national ones?  
 

3. Institutions Outside Education 
 
✔ Does the country mostly have strong, medium or weak scores in institutions outside 

education?  
✔ Do you think the Social Institutions and Gender Index score accurately reflects the 

country’s reality1?  
✔ If there are reservations to CEDAW, do we know which reservations have been 

included? What do we know about the implementation of CEDAW?  
✔ What does the law say about the legal age of marriage? Are there any exceptions 

possible?  
 

4. Education Laws & Policies 
 
✔ Does the country mostly have strong, medium or weak scores in education laws and 

policies?  
✔ What do we know about the implementation of CADE?  

 
1 Explain that The Social Institutions and Gender Index (SIGI) measures discrimination against women in social 
institutions. Social institutions are formal and informal laws, social norms and practices. The SIGI covers four 
dimensions of discriminatory social institutions: discrimination in the family, restricted physical integrity, restricted 
access to productive and financial resources, and restricted civil liberties.  
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✔ If the legal framework does not guarantee a minimum of 9 years of free and 
compulsory education, which levels of education are not compulsory or not free?  

✔ Is the Education Sector Plan gender-responsive according to the 3 criteria proposed in 
the assessment tool (availability of gender-disaggregated data, analysis of barriers to 
girls’ education, implementation of specific strategies for girls’ education - including 
gender mainstreaming strategies)? If not, for which of the 3 criteria do you think the 
ESP has an insufficient score?  

✔ If a gender audit of the MoE has been conducted, what were the outcomes?  
 

5. Education System 
 
✔ Does the country mostly have strong, medium or weak scores in the education system?  
✔ Among the assessed areas (female teachers, sexuality education, sanitation, …) where do 

the country’s strengths and weaknesses lie?  
✔ If geographically disaggregated data are available, which geographical differences do we 

see?  
✔ What do we know about the inclusion of gender concepts and gender-sensitive pedagogy 

in teachers’ professional development programs? (Pilot phase, up to scale, …)  
✔ If a gender review of the curriculum/teaching & learning materials has been conducted, 

what were the outcomes?  
✔ What do we know about the inclusion of sexuality education in the curriculum? (Which 

subjects, which education levels, pilot phase, up to scale, …)  
✔ What do we know about the implementation of codes of conduct with reference to 

SRGBV?  

 
6. Education Outcomes 
 
✔ Does the country mostly have strong, medium or weak scores in education outcomes?  
✔ Which figure stands out? Is there anything that surprises you?  
✔ Are the results in line with the figures we have seen in other areas, such as gender norms 

or education opportunities?  
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2.3 Links between areas  
 
In a third exercise participants will be 
invited to identify links between the data 
in the 6 different key areas. The purpose 
of this exercise is to formulate hypotheses on how the different areas interact with each other and 
to provide directions for further gender analysis. It is not meant to reveal proven causal 
relationships, but rather to identify possible areas for further and more detailed gender analysis.  
 
Prepare a schematic presentation of the data on a large paper or whiteboard. See Annex 1 for an 
example. Ask participants to work in small groups to reflect on possible links between data from 
different key areas. They could for example suspect a link between the law on child marriage and 
a high number of child marriages. Or between low numbers of female teachers and poor learning 
outcomes for girls. Invite each group to express their hypotheses by drawing arrows on the 
whiteboard between data that are - according to them - interlinked.   
 
Finally, ask participants to select the links that would be worth analyzing further. Write these down 
as priority areas for further gender analysis. Reflect on what further information is needed to 
confirm and unpack these links. During session 3, you can map existing resources that provide 
information on these issues. The list of priority areas could look like this:  
 

 
Priority areas for education sector gender analysis 

PRESUMED LINK SUGGESTED ANALYSIS 
marriage law – child marriage rate  analysis of law implementation  
gender norms – gender disparity in completion 
rates lower secondary education  

qualitative study of gender norms leading to low 
demand for girls’ secondary education  

law on free education – gender disparity in 
completion rates  

analysis of financial barriers to girls’ education  

 
  

Materials 
Flipchart/whiteboard with schematic 
presentation of assessment results  
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Session 3: Identifying missing information  
 
In this session participants will be invited to 
critically reflect on types of information that 
are missing in the snapshot, and to proceed 
to a mapping of available resources. The 
results of this exercise will provide a 
pathway for further gender analysis at a 
later stage.  
 
Divide the participants into small groups. Ask each group to reflect on the indicators that have 
been used and the types of information that have been collected in the snapshot. Use the 
following questions to stimulate the discussion:  
 
✔ Are these indicators/information areas relevant for measuring gender equality in 

education?  
✔ Which information is missing to assess gender equality in and through education?  

Annex 2 provides a list of additional indicators. You can select indicators from this list to stimulate 
the discussion when necessary.  
 
Draw the scheme below on a flipchart. Ask each group to fill in the missing types of information 
and possible information sources. The sources can include academic research, evaluation reports, 
national survey data, private sector analyses, etc. They can relate to the national or the sub-
national level. Annex 3 contains a list of possible resources to include. Stimulate participants to 
add all types of missing information, even if there are no data available.  

MISSING INFORMATION & AVAILABLE RESOURCES 
Type of information Data source Organization 

EXAMPLE 
qualitative info on gender 
norms 

EXAMPLE 
research study on gender norms 
& child marriage in Northern 
Côte d’Ivoire 

EXAMPLE 
Save The Children 

number of girls out of school 
because of crisis 

Joint Education Needs 
Assessment 

Education Cluster  

number of girls in leadership 
positions in school committees  

not available not available  

Materials 
 Hand-outs with assessment results  
 Flipchart/whiteboard with scheme for 

mapping of available resources  
 Small colored stickers  
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To end the session, give each participant 3 small stickers. Ask participants to place their stickers 
on the flipchart next to the 3 information items which they think should be prioritized when further 
analyzing gender equality in and through education. These will be the areas that will receive a 
closer look in a more detailed education sector gender analysis. When all participants have made 
their selection, look at the results together and draw conclusions on which items have been 
selected the most. Add these items to the list of priority areas for further gender analysis.  

 
Conclusion 
 
Ask participants to draw conclusions on the situation of gender equality in and through education 
in their country. You can use the following questions as a guidance: 
 
✔ What is the overall situation of gender equality in and through education?  
✔ In which key areas does the country perform well on gender equality?  
✔ In which key areas does the country need strengthening on gender equality?  
✔ Which data are the most striking?  

Show the list of priority areas for further gender analysis that has been developed during sessions 
2 and 3. Ask participants whether they want to add or change items in the list.  
Summarize the main conclusions of the meeting and explain the follow-up actions and next steps.
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Annex 1: Example of links exercise  
 
 
 
 
 
 
 
 
 
 

EDUCATION OPPORTUNITIES 
ECD    primary    lower secondary    upper secondary    TVET    tertiary    reading primary    math primary    reading secondary    math secondary     
1.11     1.06                  0.85                           0.69                                 0.75                 0.97                      0.75                         1.11                            0.85                      
  

 

EDUCATION OUTCOMES  
Labor force      Seats parliament       SRH decisions 
     35.2                                            41.8                                    7 

 

GENDER NORMS 
Violence Household chores 
    56.5                  1.73 
  
CM Early childbearing 
  28.8                  14.9 

 
 
 

EDUCATION SYSTEM 
Female teachers    gender training    CSE     curriculum     sanitation   SRGBV 
           32                            no                   no             no                    30               24 

INSTITUTIONS 
SIGI: medium 
CEDAW: yes 
Law allows CM: yes 
Conflict: no 
 

 
 

LAWS 
CADE: yes 
SSD: no 
Free education: 
no 
ESP: yes 
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Annex 2: Additional indicators 
 
This list of additional indicators complements the shorter indicator list included in the GES Tool. 
It can be used as a reference point for the discussion on missing information in session 3. It can 
also serve as a basis for further gender analysis.  
 

 
SDG 

 
INDICATOR 

 
DATA SOURCE 

 
1. Education Opportunities 

     Access and completion 
    Where possible disaggregate data for location and wealth quintile  
 Gross enrolment rate primary education, by sex UIS 

 
 Gross enrolment rate lower secondary education, by 

sex 
UIS 
 

 Gross enrolment rate upper secondary education, by 
sex 

UIS 
 

 Gross enrolment rate technical and vocational 
education, by sex 

UIS 
 

 Gross intake ratio (GIR) first grade of primary 
education, by sex 

UIS 
 

4.1.3 GIR last grade of primary education, by sex  UIS 
 

 GIR first grade of lower secondary education, by sex UIS 
 

4.1.3 GIR last grade of lower secondary education, by sex UIS 
 

 GIR first grade upper secondary education, by sex UIS 
 

 GIR last grade of upper secondary education, by sex UIS 
 

 Transition rate from primary to lower secondary 
education, by sex  

UIS 
 

 Transition rate from lower to upper secondary 
education, by sex  

UIS 
 

 Repetition rates, by sex and level of education UIS 
 

4.1.4 Out-of-school rates, by sex  UIS 
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4.5 Percentage of young women (aged 15-24 years) not 

in education, employment or training (NEET) 
ILO 
 

4.3 Share of females in science, technology, engineering 
and mathematics in tertiary education 

UIS 

    Learning 

4.6.2 Proportion of population in a given age group 
achieving at least a fixed level of proficiency in 
functional (a) literacy and (b) numeracy skills, by sex   

UIS 

4.4.1 Proportion of youth and adults with information and 
communications technology skills, adjusted parity 
index 

UIS 
  

 
2. Gender Norms & Practices  

5.1 Percentage who agree with the statement ‘A 
university education is more important for a boy 
than for a girl’ 

World Values Survey  

5.1 Percentage who agree with the statement ‘a 
woman’s most important role is to care for the 
household’  

World Values Survey 

5.1 Percentage who agree with the statement ‘when a 
woman works for pay, the children suffer’  

World Values Survey 

5.2.1 
 
 

Proportion of ever-partnered women and girls aged 
15 years and older subjected to physical, sexual or 
psychological violence by an intimate partner in the 
previous 12 months 

OECD 
 

8.7 Percentage of children aged 5 to 14 engaged in 
child labor, by sex 

UNICEF 

5.3 Percentage of women aged 15-49 years who have 
heard about FGM and think the practice should 
continue  

OECD 
 

5.3.2 Percentage of women aged 15-49 years who have 
undergone FGM 

OECD 
 

 
3. Institutions Outside Education 

5 Does the constitution explicitly guarantee equality 
or non-discrimination across sex and/or gender?  

World Policy Analysis 
Center 
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5 Are the rights of women and girls recognized in 
national development policies (National Plan, 
Poverty Reduction Strategy Plan, …) 

 

4.5 Are the rights of girls and boys to education and 
protection recognized in national development 
policies?  

 

5 Are there institutions charged with promoting 
gender equality (Ministry of Gender, Ministry of 
Youth and Child Welfare…)? 

 

5 Does the country have a National Action Plan on the 
implementation of SCR 1325 on Women, Peace and 
Security? 

PeaceWomen 

5 SDG Gender Index  Equal Measures 2030 
 
4. Education laws, policies, plans & capacity 

4.5 Legal framework guarantees equal access to post-
secondary education 

UNESCO HER Atlas 
 

4.5 Is there a law/policy/strategy to allow pregnant and 
parenting girls to stay in or return to school?  

UNESCO HER Atlas 
  
 

4.5 Are there policies to address corporal punishment, 
safety in schools, SRGBV, SRH, child marriage, 
school sanitation and hygiene?  

 

4.5 Is there a policy to ensure inclusive education for 
children with disabilities? Is there a policy or other 
instrument to address the specific challenges of girls 
with disabilities?  

 

4.5 Are there policies or instruments in place to ensure 
that the development process for curriculum and 
teaching and learning materials is gender-
responsive? 

 

4c Is there a policy or instrument to increase the 
number of female teachers? 

 

4c Is there a policy or instrument to increase the 
number of female managers or decision makers, 
including female school directors and district 
directors and supervisors?  

 

4.5 Is there a unit or focal point for gender in the 
Ministry of Education?  
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Has a dedicated budget been assigned to the 
gender focal point or unit? 

4.5 Is there assigned staff responsibility for gender 
integration in the different departments of the 
Ministry of Education? 

 

4.5 Is the education budget gender-sensitive?  
How is the budget allocated for gender-related 
activities being expensed?  

 

4.5 Are there fees levied in primary, lower secondary 
and upper secondary education? What is the level of 
indirect costs (textbook costs, uniforms, etc.)? 

 

4.5 Are there bursaries, scholarships, stipends, cash 
transfers or school feeding programs? If so, what 
categories of children are targeted (girls, orphans, 
etc.)? At what levels of education?  

 

4.5 Percentage of aid to education that is targeted on 
gender equality by donor 

 

4.5 Does the education sector coordinate with other 
sectors/institutions to address gender issues? Which 
ones? Are there any intersectoral gender working 
groups?  

 

4.5 Has there been meaningful participation of girls, 
women, youth, civil society organizations in the 
development of the ESP? In the development of 
national action plans to promote gender equality?  

 

 
5. Education Systems  

     Teaching & Learning 

4.5 Does the curriculum include gender equality topics? 
(Gender discrimination, gender roles, gender-based 
violence, SRH)  

 

4.5 Do teaching and learning materials reinforce or 
challenge gender stereotypes?  

 

4.5 Do classroom observation tools include aspects of 
gender-sensitivity?  

 

4.5 Are learning assessments gender-sensitive?   
4.5 Do distance learning approaches affect girls and 

boys differently?  
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   Learning environments 

4.a.2 Percentage of students experiencing bullying in the 
last 12 months  

UIS 
 

4.a.3 Number of attacks on students, personnel and 
institutions  

UIS 
 

 Percentage of children, teachers, and other staff 
who report feeling safe in and on the way to school 

New indicator proposed by 
INEE; data collection tool is 
being developed 

4a Prevalence of SRGBV  
4.5 Percentage of girls participating in school 

committees 
 

4.5 Percentage of girls in leadership positions in school 
committees 

 

4.5 Percentage of women in school management 
committees  

 

4.5 Percentage of school management committees who 
received training in gender issues 

 

 What is the average distance to school for children?  
 Are there boarding facilities available in secondary 

education? If so, what is the proportion of girls to 
boys in these? 

 

 
6. Education Outcomes  

3.1 Maternal mortality ratio  WHO 
9.5 Proportion of women in science and technology 

research positions 
UIS 

5.5.2 Proportion of women in managerial positions ILO 
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Annex 3: Mapping of available resources 
 
This scheme contains a list of possible resources to include in the mapping of available 
resources during session 3.  
 

Area Abbreviation Name Source 
 
 

General 

Sit-An Situation Analysis of Children and 
Women 

UNICEF 

COAR Country Office Annual Report  UNICEF 
 Community-led and child-

participatory assessments  
various 
organizations  

HEA Household Economy Analysis  Save The Children 
 
 

Gender 

GPR Gender Programmatic Review UNICEF 
IMAGES International Men and Gender 

Equality Survey  
Promundo 

CEDAW CEDAW Country Report  UN Women 
 
 

Emergencies 

JENA Joint Education Needs Assessment  Education Cluster 
MIRA Multi-cluster/sector Initial Rapid 

Needs Assessment  
IASC 

CPRA Child Protection Rapid Needs 
Assessment  

Child Protection 
Cluster 

 
 

Learning 
Assessments 

IDELA International Development and 
Early Learning Assessment 

Save The Children 

ISELA International Social and Emotional 
Learning Assessment  

Save The Children 

EGRA Early Grade Reading Assessment  USAID 
EGMA Early Grade Math Assessment  USAID 

 

 
 
 
 
 
  



Gender Equality in Education Snapshot | Dialogue Tool  

18 

 
 

 

Annex 4: Useful resources for further gender analysis 
 
The following resources can be used to conduct further and more detailed gender analysis 
within the education sector.  
 
Guidance for Developing Gender-
Responsive Education Sector 
Plans 

The guidance contains a chapter on education gender 
analysis, with detailed checklists including analysis 
questions on different areas. It provides guidance on 
analyzing the enabling environment, education sector 
policy, institutional capacity and quantitative data.  

UNESCO Gender in Education 
Network in Asia-Pacific (GENIA) 
Toolkit  

The toolkit offers gender analysis checklists for several 
areas, such as education legislation, policies, education 
sector plans, budgeting, curricula, teaching and learning 
materials and community participation. 

UNICEF Gender Toolkit South Asia The toolkit provides guidance to integrate gender 
equality in programming. It includes checklists with 
assessment and analysis questions on gender equality 
in education. It looks at the enabling environment, as 
well as demand side, supply side and quality factors.  

Guide for organizing gender-
responsive Joint Sector Reviews 
(draft) 

The guide provides orientation for conducting 
education gender analysis within the framework of a 
Joint Sector Review. It contains reflections on key 
elements to consider and guidance on how to collect 
relevant data.  

Gender-Responsive Transitional 
Education Sector Planning in 
situations affected by crisis (draft) 

The guidance provides orientation for gender-
responsive education situation analysis within crisis 
contexts. It includes information on analyzing context, 
policy, education system performance and system 
capacity.  

 


