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 Time required:  60 minutes 

Session Goals: 
· Participants practice one gender analysis technique (called a “Why-Why” Analysis)
· Participants learn how gender intersects with other aspects of exclusion. 

Session Preparation:
· None needed

Materials:
· Session 5 PowerPoint and projector (alternately, you can draw an example of a Why-Why Analysis on a flipchart and pin it to the wall. See Session 5 PowerPoint Slides 5-6)
· Large and small post-it notes (at least 15 at each table)
· One large flipchart paper at each table

Session Notes: 
· This session engages participants in using a Why-Why analysis to explore root causes of gender inequality in education
· You may want to consider breaking up people into groups (either real or imagined) based on their position within the education system (for example, CSOs, Ministry of Education representatives, teachers, etc.) to demonstrate how different groups may approach analysis differently. 

Session Process: 
1. Show the slide with the workshop journey. Tell participants that we now have shared terminology, and the next step is to practice an exercise that will strengthen our ‘gender lens’.  Ask the group: what does it mean to use a gender lens? Have you heard of that term?  
2. Explain that the Why-Why analysis tool enables us to identify barriers to gender equality in education. It will do that by generating ideas about the root causes of those barriers. Explain that the goal is to identify both underlying factors that perpetuate gender inequality. In other words, the “root causes.” 
3. Project Session 5 PowerPoint Slides 5-6 (alternately you may use the flipchart version prepared prior to the session). Explain the example Why-Why Analyses. 
4. Tell participants that they will now practice a Why-Why Analysis. You may wish to ask participants to move around and form new groups for this exercise. 
i. At each table, groups will find 10 post-it notes: 1 large and 9 small post-its. As a first step, instruct the group to write down a key challenge to achieving gender equality in education (in their context) on the large post-it. Tell groups they have 5 minutes to agree on a key challenge.  
ii. After 5 minutes, ask groups to share their challenges. 
iii. Next, ask the groups to respond to the prompt: what are the causes of this challenge? Provide 3 minutes to teams to respond to this question and write their responses on the smaller sticky notes, which generates the first ‘layer’ of their analysis. Ask them to put their sticky notes on flipchart paper. 
iv. When they have completed the first layer, ask the groups the same prompt: what are the causes of this challenge? Instruct them to repeat the prompt for each layer, so that there are 5 layers of post-its (corresponding to 5 prompts). Give teams 15 minutes to complete their Why-Why Analysis. Remind teams that we are practicing identifying our assumptions, and no actual research or data is needed to complete the exercise. Note to Facilitator: You may need to explain there can be multiple lines of causality and people might not agree on why things happen or what the causes are- and that’s ok! Remind participants that we all have assumptions and perceptions that we bring to the workshop.


v. During the exercise, make sure that facilitators are circling the room and supporting groups in their analysis and resolving conflicts that may come up within groups (different individuals may have different ideas about why things happen). Encourage groups to pay attention to intersecting factors that may impact their thinking (for example: how does race, class or ability play a role?) 
vi. After 15 minutes, invite groups hang their flipcharts with their Why-Why Analysis up on a wall. Ask participants to do a “gallery walk” to view all the flipcharts.  
vii. While participants are still standing, ask the following questions: What are the kinds of causes that have emerged? What are the commonalities and differences across groups? 
5. Close by saying that a Why-Why Analysis is a type of gender analysis, and the ‘why’s’ will differ according to context. Remind participants that if we fail to identify and understand root causes, we are often treating symptoms rather than the real problems. 
6. Ask groups to hold on to their problem statements and leave the Why-Why Analysis posted on the walls. Let the participants know, we are going to use our Why-Why Analyses on gender analysis in a later session. 

Alternative idea: You may consider making the prompt more specific to the context in which your workshop takes place. You might also consider starting this session with a video clip about safe schools or another issue relevant to the context of participants in the workshop. Then ask participants to frame a problem statement based on the video, and develop their Why-Why Analysis from there.
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