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 Time required:  40 minutes 

Session Goals:
· Participants feel comfortable using words that are related to understanding gender equality in programs and strategies 

Session Preparation:
· Adapt PowerPoint Session 7 as needed

Materials:
· PowerPoint Session 7 
· A copy of Annex 6: Handout for Session 7 for each participant 

Session Notes:
· This session includes a short lecture, using PowerPoint slides. The lecture will help participants understand how to use what they have learned in Session 5 (Why-Why Analysis) and apply that to integrating gender in programs and strategies. 
· A small number of gender-related words are presented during this session. There are many others. The intention is to keep things as clear as possible. 

Facilitation Note: If there are other terms that are used more frequently in your context, please replace as suitable.






Session Instruction: 

1. Show Session 7 PowerPoint Slide 2: The Many Aspects of a Gender Lens. Explain that in the previous two sessions, participants learned new terms and then practiced a gender analysis technique (Why-Why analysis). In this session, we will talk again about terms, and then talk about how to integrate a gender analysis into your approach.  
2. Review Session 7 PowerPoint Slide 3: Learning Objective.
3. Review Session 7 PowerPoint Slide 4: Gender Terminology. Remind participants that they have seen this slide before, in Session 4. Review the framing concepts and goals. Remind participants that there are many approaches to gender analysis. Then transition to say that now we are going to focus on the circle titled “Analysis & Approaches”
4. Show Session 7 PowerPoint Slide 5: Gender Approaches in Education Sector Plans. Explain that this slide takes the concepts we have discussed and then moves us towards figuring out which approaches to use. Clarify and give examples that illustrate the differences between Gender-Blind, Gender Responsive-Sensitive and Gender Transformative. As you go through these examples, check for understanding. Ask participants: do you have any examples? 
Facilitation tip: if you can find examples of the terms from actual ESPs, use them! For example, if your analysis shows that girls and boys drop-out of school at different rates and for different reasons and ESP does not differentiate between boys and girls drop-out rates, then it is probably gender blind. If the ESP responds to different needs of boys and girls, it is gender responsive. If the ESP responds to gender discriminatory norms that underlie the reasons that boys and girls drop out, then it is gender transformative.

5. Show Session 7 PowerPoint Slide 6: Strategies for Incorporating Gender in ESPs. Explain that these strategies complement each other. When a gender analysis shows that girls or women are excluded, you might choose a “gender targeted” approach (programs focused specifically on girls or women). When a gender analysis shows that women and girls are experiencing conditions differently than men and boys – while both experience different types of disadvantage -- they might choose a “gender-integrated” approach. Give examples of each (see slides).
6. Explain how these approaches are interconnected. 
7. Show Session 7 PowerPoint Slides 7-8. These slides have sample scenarios. The sample scenarios are also available as handouts (see Annex 6: Handout for Session 7).  Read each example, then ask participants: is the strategy used here gender blind, gender targeted, or gender integrated? Facilitator’s note: you can also create your own examples to add to those on the PowerPoint slides. Or, invite participants to come up with examples to share with the group.  


8. Ask participants: does anyone have any questions about these examples? 
9. Show Session 7 PowerPoint Slide 9. Ask participants to discuss the two questions on the Slide at their tables (for 10 minutes):
a. What are the most relevant points from this discussion for you? 
b. How will you integrate those points into your analysis and your presentation at the end of the workshop?
10. End with a summary of the previous sessions:
a. They now understand the difference between gender equality and gender parity, between gender equality, equity and transformation as goals and the difference between gender blind, responsive and transformative as a spectrum. 
b. They have practiced ‘why-why’ analysis and gender analysis using the Gender at Work framework to identify root causes. 
c. They have considered two intersecting approaches – gender targeted and gender integrated approaches – that they can incorporate in their program and policy designs. 
d. Make sure participants know that these concepts and practices are necessary for analyzing past and future ESPs. In an upcoming session, participants will present their ESP analysis, and they are expected to use these concepts in their analysis. Facilitator’s note: Remind participants about the concept of intersectionality, and encourage participants to identify intersectional discrimination in their examples and analyses.
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