Annex 3: Gender Terminology (for Session 4)

Gender: The socially constructed roles and relationships, personality traits, attitudes, behaviors, values, power, and influence that society ascribes to women and men. While most people are born either male or female, they are taught appropriate norms and behaviours – including how they should interact with others of the same or opposite sex within households, communities and work places. When individuals or groups do not “fit” established gender norms they often face stigma, discriminatory practices or social exclusion. 

Sex: The different biological characteristics of females and males, such as reproductive organs, chromosomes, hormones, etc.
 
Gender equality is the concept that all human beings, both women and men, are free to develop their personal abilities and make choices without the limitations set by stereotypes, rigid gender roles, or prejudices. Gender equality means that the different behaviours, aspirations, and needs of women and men are considered valued and favoured equally.  It does not mean that women and men have to become the same, but that their rights, responsibilities, and opportunities will not depend on whether they are born male or female.

Gender equity means fairness and justice in the distribution of responsibilities and benefits between women and men. To ensure fairness, temporary positive measures must often be put in place to compensate for the historical and social disadvantages that prevent women and men from operating on a level playing field.

Gender parity is a numerical concept that concerns relative equality in terms of numbers and proportions of men and women, girls and boys. Gender parity addresses the ratio of female-to-male values (or males-to-females, in certain cases) of a given indicator.

Gender-responsive indicates that a policy or programme recognizes the important effects of gender norms, roles, and relations. It is often contrasted with being gender-blind, which ignores differences in opportunities and resource allocation for women and men. A gender-responsive policy or programme fulfills two basic criteria: a) gender norms, roles, and relations are considered and b) measures are taken to actively reduce the harmful effects of gender norms, roles, and relations.

Gender exploitative: Gender inequalities are acknowledged but reinforced.

Gender transformative approaches highlight and challenge harmful gender norms that influence women's/girls' and men's/boys' opportunities and choices. These approaches intentionally seek to identify and reverse the deep structures of gender inequality, using an approach that takes into account the multiple and intersecting factors of disadvantage (gender, class, caste, etc.) that put specific groups of women/girls or men/boys at risk. 

Gender-targeted actions: These focus specifically on addressing barriers to education faced by girls or boys (or men or women) because of their gender. These could include quotas for women in education management, scholarships for girls, segregated latrines or provisions for menstrual hygiene management.

Gender integration or mainstreaming: Ensuring that gender concerns cross-cut all areas of the education sector and are an integral part of the vision and goals of the ESP, the overall design, financing, implementation arrangements, and monitoring and evaluation mechanisms.

Gender analysis enables assessment of the different educational needs of girls and boys and the nature of any gender disparities and inequalities, including where they occur, whom they affect, and how they are manifested. This provides the necessary data and information to integrate a gender perspective into policies, programmes and projects and identifying strategies to overcome specific gender disparities.
[bookmark: _Hlk11510805]Gender-responsive budgeting (GRB) is an approach along the budgetary process that explicitly includes gender-based assessments and considerations with the goal of promoting gender equality. 

Intersectionality: Persistent inequalities exist in relation to poverty, geographic location, ethnicity, disability and other factors of disadvantage, with gender cutting across all dimensions.  These factors often do not operate alone but intersect and mutually reinforce one another to increase disadvantages.

Engaging men and boys is an approach that acknowledges the importance of bringing men and boys into work on advancing girls' and women's empowerment and takes steps to ensure that men and boys build understanding of gender discrimination and have a say in how to reverse it.  

Practical Gender Needs are there priorities that women and men articulate that improve their socially accepted gender roles. They do not challenge inequitable gender relations. They often respond to immediate necessities like clean water, housing, health care, etc.

Strategic Gender Needs challenge the discriminatory norms that women or men face. They vary according to context and often challenge women’s subordinate roles. Meeting strategic needs equalizes power and privilege. Actions may include laws, quotas, new norms related to domestic violence or labor standards, etc. 

Gender-based violence (GBV) is violence perpetrated against someone based on their gender expression, gender identity or perceived gender.
